
150350 Audiologist RDSPD 

 

Job Title: Audiologist RDSPD  Wage/Hour Status: Exempt 

 

Reports to: Coordinator RDSPD, AI & VI Itinerant  Pay Grade: 105 

                          

Dept. /School: RDSPD/Campus Assigned Date Revised: August 3, 2020  

  

Primary Purpose: 

To design and provide appropriate individual audiological related services to students who are 

Deaf/Hard of Hearing in the El Paso RDSPD in accordance with state and federal mandates.   

 

Qualification: 

 

 Education/Certification 

 Master’s Degree or Doctor of Audiology  

 Valid License by the State of Texas, State Committee of Examiners 

 Valid Certificate of Clinical Competence in Audiology (CCC-A) by ASHA 

   

 Special Knowledge/Skills 

• Basic knowledge of sign language  

• Demonstrate knowledge of and experience with pediatric hearing aid fittings, hearing assistive 

technology (HAT), bone anchored hearing aids and cochlear implant devices 

• Possess experience counseling families of children with haring loss 

• Demonstrate strong organizational skills, knowledge of and experience with collaboration, 

consulting, and teaming with diverse groups of people 

  

 Experience 

 Two (2) years of experience (post CFY) as an audiologist 

 

 

Major Responsibilities and Duties 

1. Provide comprehensive audio logical evaluations for Regional Day School Program students as needed 

or required 

2. Recommend the use of hearing assistive technology (HAT) to meet the needs of individual students. 

3. Make ear mold impressions for students’ recommended in-school amplification. 

4. Maintain audiological equipment and make recommendations for purchase of specialized classroom 

listening equipment.  

5. Facilitate the required documentation for referrals and re-evaluations of the students in the RDSPD and 

collaborate with the multidisciplinary team regarding students’ listening abilities within the general 

and/or special education setting. 

6. Work with parents to schedule otological examinations as needed and required. 

7. Provide professional development to teachers, parents, related staff, paraprofessionals, administrators 

in the use of hearing assistive technology (HAT).  

8. Make recommendations for the purchase of supplies and equipment to the program administrator. 

9. Maintain an inventory of Regional Day School Program and district audiological equipment. 

10. Comply with all RDSPD, campus, and district policies. 

11. Perform other duties as assigned by supervisor. 

 

Supervisory Responsibilities 

  None 

 

Equipment Used:  

Audiometer, otoscope, tympanometry, copier, computer and appropriate software, printer, calculator, 

fax machine 

 

Physical and Mental Job Requirements  

 Mental Demands: 

Reading, ability to communicate effectively (verbal and written); Maintain emotional control under 

stress; interpret procedures and data.  

 



150350 Audiologist RDSPD 

 

Physical Demands/Environmental Factors: 

Frequent standing, stooping, bending, pulling, pushing; move media equipment, adaptive equipment; 

repetitive hand motions; prolonged use of computer terminal possible; occasional district-wide travel; 

occasional state-wide travel; frequent prolonged and irregular hours; may be required to lift and 

position students with physical disabilities; assist non-ambulatory students. 

 

Terms of Employment 

 194 days; salary established by the Board of Trustees 

 

 

 

 

The foregoing statements describe the general purpose and responsibilities assigned to this job and are not 

an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 

Approved: _____________________________________________________________  

 

Job Title:     _____________________________________________________________ 

 

Date:          _________________________________         

     

 

Approved: _____________________________________________________________  

 

Job Title:    _____________________________________________________________  

 

Date:          _________________________________ 
 

 

My supervisor has reviewed this job description with me and has provided me a copy. 

 

Employee: ______________________________________________ 

  
Date:  ______________________________ 
 

 

The El Paso Independent School District does not discriminate in its educational programs or employment practices on 

the basis of race, color, age, sex, religion, national origin, marital status, citizenship, military status, disability, genetic 

information, gender stereotyping and perceived sexuality, or on any other basis prohibited by law. Inquiries concerning 

the application of Titles VI, VII, IX, and Section 504 may be referred to the District compliance officer, Rosa Ramos at 

230-2031; Section 504 inquiries regarding students may be referred to Kelly Ball at 230-2856. 

 

El Distrito Escolar Independiente de El Paso no discrimina en los programas de educación o en prácticas de empleo 

usando el criterio de raza, color, edad, sexo, religión, origen nacional, estado civil, ciudadanía, estado militar, 

discapacidad, información genética, estereotipo sexual o sexualidad percibida, u otra práctica prohibida por la ley. 

Preguntas acerca de la aplicación del título VI, VII o IX, y la Sección 504 pueden ser referidas al oficial del distrito, 

Rosa Ramos at 230-2031; preguntas sobre 504 tocante a estudiantes pueden ser referidas a Kelly Ball al 230-2856. 

 


