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THE FOLLOWING SHALL APPLY TO PERSONNEL EMPLOYED
ON CONTINUING CONTRACTS AS ESTABLISHED AT DCC(LE-
GAL):

1.

DATE ISSUED: 2/18/2017

UPDATE 107
DFFC(LOCAL)-X

A REDUCTION IN FORCE (RIF) OF CONTINUING CON-
TRACT PERSONNEL HOLDING CONTINUING TEACHING
CONTRACTS SHALL OCCUR ONLY AT THE END OF A
SCHOOL YEAR.

PURSUANT TO EDUCATION CODE 21.157, SELECTION
FOR A RIF SHALL BE MADE IN REVERSE ORDER OF
DISTRICT SENIORITY WITHIN A SPECIFIC TEACHING
FIELD. [SEE DFCA(LEGAL)] THE RIF SHALL BE DETER-
MINED ON A DISTRICT-WIDE BASIS AND NOT BY AN IN-
DIVIDUAL CAMPUS.

THE RIF, AND ANY RECALL FROM A RIF, SHALL BE CON-
DUCTED SO AS TO AVOID DISCRIMINATION ON THE BA-
SIS OF RACE, COLOR, SEX, RELIGION, NATIONAL
ORIGIN, AGE, OR DISABILITY.

TEACHERS IN CRITICAL NEEDS AREAS SUCH AS: SPE-
CIAL EDUCATION, BILINGUAL EDUCATION, EARLY
CHILDHOOD EDUCATION, ESL, AND THE LIKE MAY BE
TOTALLY OR PARTIALLY EXEMPT FROM A RIF, AS THE
RIF MAY HAVE DIFFERENT IMPACTS ON DIFFERENT
SPECIFIC TEACHING FIELDS, DEPENDING ON NEED.

THE LATEST DATE OF HIRE SHALL BE USED TO DETER-
MINE OR CALCULATE DISTRICT SENIORITY.

THE DISTRICT SHALL NOTIFY AFFECTED EMPLOYEES
IN WRITING OF THE REASONS FOR THE RIF.

A CONTINUING CONTRACT EMPLOYEE OF THE DIS-
TRICT WHO HAS BEEN SUBJECTED TO A RIF SHALL
RETAIN AND CONTINUE TO ACCRUE SENIORITY UNTIL
THE LAST DAY OF THE SCHOOL YEAR DURING WHICH
HE OR SHE WAS LAID OFF AS A RESULT OF ARIF.

EMPLOYEES WITH RETAINED SENIORITY SHALL BE RE-
CALLED TO WORK FOLLOWING A RIF IN ORDER OF
THEIR SENIORITY WITHIN A SPECIFIC TEACHING FIELD.
THE DISTRICT SHALL NOTIFY, IN WRITING, EMPLOYEES
TO BE RECALLED.

WHEN RE-EMPLOYED BY THE DISTRICT, AN EMPLOYEE
SHALL RECLAIM ALL ACCRUED UNUSED LEAVE.
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10.

11.

12.
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NO NEW CONTINUING CONTRACT EMPLOYEE SHALL
BE HIRED BY THE DISTRICT WHILE ANY EMPLOYEE
WITH RETAINED SENIORITY, WITHIN THE SPECIFIC
TEACHING FIELD IS ON A REDUCTION IN FORCE STA-
TUS.

A CONTINUING CONTRACT EMPLOYEE WHO BELIEVES
THAT HE OR SHE HAS BEEN SUBJECTED TO A REDUC-
TION IN FORCE IN VIOLATION OF THIS POLICY OR WHO
BELIEVES THAT THE DISTRICT HAS FAILED TO RECALL
HIM OR HER FOLLOWING A RIF IN VIOLATION OF THE
PROVISIONS OF THIS POLICY MAY APPEAL ANY AD-
VERSE DECISION TO THE SUPERINTENDENT, IN AC-
CORDANCE WITH THE LOCAL GRIEVANCE POLICY.

IN ACCORDANCE WITH EDUCATION CODE 11.163(A)(2)
AND 11.202, WHEN THERE ARE TWO OR MORE CONTIN-
UING CONTRACT EMPLOYEES WITH EQUAL DISTRICT
SENIORITY WITHIN A SPECIFIC TEACHING FIELD, THE
PRINCIPAL (FOR CAMPUS-BASED EMPLOYEES) OR THE
RESPECTIVE ASSOCIATE SUPERINTENDENT, EXECU-
TIVE DIRECTOR, OR DIRECTOR (FOR NONCAMPUS-
BASED EMPLOYEES) SHALL MAKE THE SELECTION AS
TO WHICH INDIVIDUAL TO RE-EMPLOY.

THIS POLICY APPLIES TO PERSONNEL EMPLOYED UNDER A
CONTINUING CONTRACT.

DEFINITIONS DEFINITIONS ARE AS FOLLOWS:

REDUCTION IN 1.
FORCE

DATE ISSUED: 2/18/2017
UPDATE 107
DFFC(LOCAL)-X

RIF IS THE DISMISSAL OF EMPLOYEES AS A RESULT OF
POSITIONS BEING ELIMINATED BECAUSE OF REALLO-
CATION OR REDUCTION OF AUTHORIZED POSITIONS
WITHIN THE DISTRICT, INCLUDING, BUT NOT LIMITED
TO, REALLOCATION OR REDUCTION CAUSED BY FlI-
NANCIAL EXIGENCY OR PROGRAM CHANGE.

FINANCIAL EXIGENCY, AS USED HEREIN, MEANS ANY
DECLINE IN THE BOARD’S FINANCIAL RESOURCES
BROUGHT ABOUT BY DECLINE IN ENROLLMENT, CUTS
IN FUNDING, DECLINE IN TAX REVENUES, OR ANY
OTHER ACTIONS OR EVENTS THAT CREATE A NEED
FOR THE DISTRICT TO REDUCE FINANCIAL EXPENDI-
TURES FOR PERSONNEL. PROGRAM CHANGE, AS
USED HEREIN, MEANS ANY ELIMINATION, CURTAIL-
MENT, OR REORGANIZATION OF A CURRICULUM OF-
FERING, LEGISLATIVE REVISIONS TO PROGRAM FUND-
ING, A SCHOOL OR DEPARTMENTAL REORGANIZATION,
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SENIORITY 2,

SPECIFIC 3.
TEACHING FIELD
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OR CONSOLIDATION OF TWO OR MORE INDIVIDUAL
SCHOOLS OR SCHOOL DISTRICTS.

DISTRICT SENIORITY IS THE LENGTH OF AN EM-
PLOYEE’S MOST RECENT CONTINUOUS EMPLOYMENT
BY THE DISTRICT IN A POSITION THAT REQUIRES CER-
TIFICATION BY TEA AND/OR FOR WHICH AN EMPLOYEE
HAS BEEN ISSUED A CONTRACT.

SPECIFIC TEACHING FIELD IS THE TEACHING FIELD(S)
OR OTHER PROFESSIONAL EMPLOYMENT FIELD(S)
RECOGNIZED BY TEA OR THE STATE BOARD FOR EDU-
CATOR CERTIFICATION IN WHICH A CERTIFIED EM-
PLOYEE IS CURRENTLY EMPLOYED OR ANY SUCH
FIELD IN WHICH HE OR SHE IS ELIGIBLE TO BE EM-
PLOYED PURSUANT TO THE TERMS OF HIS OR HER
TEXAS TEACHING CERTIFICATE.

ADOPTED: 3of3



