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PROPOSED REVISIONS 
A CONTINUING CONTRACT EMPLOYEE MAY BE SUSPENDED 
WITH PAY AND PLACED ON ADMINISTRATIVE LEAVE BY THE 
SUPERINTENDENT DURING AN INVESTIGATION OF ALLEGED 
MISCONDUCT BY THE EMPLOYEE OR AT ANY TIME THE 
SUPERINTENDENT DETERMINES THAT THE DISTRICT’S 
BEST INTEREST WILL BE SERVED BY THE SUSPENSION.  

The Superintendent is authorized to reassign or suspend with pay, 
or to recommend to the Board the suspension without pay or the 
termination of employment of, any certified professional employee 
employed under a continuing contract who is arrested and charged 
with a misdemeanor involving moral turpitude, a felony, or any 
criminal offense involving an alleged drug violation, in accordance 
with applicable legal and local provisions. [See DFCA(LEGAL)] 

The Superintendent shall recommend to the Board the termination 
of employment of any such employee who is convicted of any crim-
inal offense involving drugs or other controlled substances, in ac-
cordance with applicable legal and local provisions. [See DF(LE-
GAL)] 
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